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The article characterizes the theoretical foundations of preventing and combating discrimination in the system
of training specialists for security and defense forces. So far, there has been no comprehensive study on the
development of theoretical foundations for preventing and combating discrimination in the system of training
specialists for the security and defense forces of Ukraine. An improved definition of the concept of "discrimination"
is proposed. The factors that determine the social and legal need to prevent and combat discrimination in the system
of training specialists for the security and defense forces of Ukraine are highlighted. Based on the results of the
study of foreign experience in this area, two main directions for further improvement of the scientific and
conceptual foundations for preventing and combating this phenomenon are proposed.
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Statement of the problem. Today, the issue of preventing and combating discrimination in the system of
training specialists for the security and defense forces of Ukraine is of particular importance. European
integration processes confirm the need for this area of research in the field of national security.

The problem of preventing and combating discrimination both in the state as a whole and in the system of
training specialists for the security and defense forces of Ukraine is caused not only by social, but also by legal
and security factors. This follows from a number of provisions of international legal acts ratified by Ukraine
[1, 2], as well as the Constitution [3] and the laws of Ukraine "On the Principles of Preventing and Combating
Discrimination in Ukraine" [4], "On National Security of Ukraine" [5], "On Education" [6], and other guiding
documents [7, 8].

Analysis of recent research and publications. The analysis of special scientific and educational literature
showed that the problem of preventing and combating discrimination was studied by scholars I. Kresina, R.
Mandel, S. Pohrebniak, O. Pozharova, S. Ponomarev, O. Rudneva, I. Fedorovych, T. Fulei, and others.
However, the studies were mostly concerned with the civilian sphere, in particular the gender aspect. Beyond
the scope of scientific research with the formulation of practical recommendations, there are still problematic
issues regarding the study of discrimination in the system of training specialists for the security and defense
forces of Ukraine, as well as relevant areas of prevention and counteraction to this socially harmful (and
sometimes dangerous) phenomenon.

The purpose of the article is to study the theoretical foundations of preventing and combating
discrimination in the system of training specialists for the security and defense forces and to provide practical
recommendations in this area.

Summary of the main material. It is worth noting that in the current context of Ukraine's integration into the
EU and NATO, adherence to the principles of equality, justice and non-discrimination is becoming increasingly
important in all areas of social development. The security and defense sector of the state, as well as the system of
training specialists for the relevant actors of the security and defense policy implementation, are no exception.

The observance of human rights and the provision of equal opportunities in the process of realizing the
right to education in the military sphere, taking into account the fact that the Cabinet of Ministers has recently
adopted (modernized) the Concept of Transformation of the Military Education System in accordance with
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NATO standards, determines the social and legal need to prevent and combat discrimination in the system of
training specialists for the security and defense forces.

Violation of human rights and various forms of harassment in the service of the studied category of the subjects
of the security and defense sector negatively affect a number of institutional processes: reduction of internal system
stability and resilience, ability to perform assigned tasks; deterioration of moral and psychological state in units;
increase in staff turnover, image and reputation losses, etc. All of this can lead to socially dangerous phenomena,
including the determination of various types of crime, an increase in suicides, etc.

In addition, in the context of martial law, ensuring national security and defense in Ukraine remains a pressing
issue. This is achieved in various ways: from defense and innovation, financial, logistical, and domestic to the use
of human resources, the basis of which is the personnel potential of the security and defense forces (those who
already have the relevant competencies and those who are just acquiring them in the process of training).

Human resources management has always been considered extremely important in any organization or agency.
As for the security and defense sector, there is only one requirement: its representatives are the face of the state and
must represent it with dignity at all levels. It is on this postulate that the system of training specialists for the security
and defense forces should be based, with the task of providing professional training and education for military and
law enforcement personnel, as well as solving the whole range of problematic issues that accompany work with
them. One of these issues is the prevention and combating of discrimination in this area.

According to the study, the social and legal need to prevent and combat discrimination in the system of
training specialists for the security and defense forces of Ukraine is caused by the following factors: 1) the
inconsistency of the principles of preventing and combating discrimination in the system of training specialists
with the requirements of the regulatory framework of Ukraine and international standards in this area; 2) the
existence of problems of dependence of career growth on various subjective signs of incompetence (one of
the key factors of discrimination); 3) the need to regulate the peculiarities of preventing and combating
discrimination in the system of training specialists; 4) lack of conceptual approaches to preventing and
combating discrimination in the system of training specialists; 5) lack of scientifically based and practice-
oriented mechanisms (algorithms, recommendations, etc.) to prevent and combat discrimination in the system
of training specialists; 6) complicated implementation of the Law of Ukraine "On the Principles of Preventing
and Combating Discrimination in Ukraine" due to the large-scale russian invasion of February 24, 2022, due
to the lack of guidance on the current realities of the functioning of the security and defense forces of Ukraine;
7) divergence of modern scientific approaches to the formation of the principles of preventing and combating
discrimination in the system of training specialists for the security and defense forces of Ukraine in the context
of the transition to NATO standards.

With regard to the conceptual framework of the study, it should be noted that the term "security forces" refers to
law enforcement and intelligence agencies, state special purpose agencies with law enforcement functions, civil
defense forces and other agencies vested with the functions of ensuring the national security of Ukraine by the
Constitution and laws of Ukraine (paragraph 17, part 1, article 1 of the Law of Ukraine "On National Security — of
Ukraine"). The defense forces include the Armed Forces of Ukraine, as well as other military formations formed in
accordance with the laws of Ukraine, law enforcement and intelligence agencies, special purpose agencies with law
enforcement functions, which are vested with the functions of ensuring the defense of the state by the Constitution
and laws of Ukraine (paragraph 18, part 1, article 1 of the said Law) [5].

The concept of "system of training of specialists" is doctrinal, since its definition is not contained in a
specific legal act, but is defined by scientists at the level of branch science in different ways. This definition is
not given in the Concept of Transformation of the Military Education System, which uses such concepts as
"system of military personnel training", "training of military specialists”, "training of officers" [8]. We
consider the concept of "system of training of specialists for security and defense forces" broader than the ones
given in this Concept, including training of specialists not only for defense forces, but also for security forces,
which are mainly based on law enforcement agencies of Ukraine.

In addition, the subject of our research is not only higher military educational institutions (or military
educational units of higher education institutions), but also training units (centers) of the relevant components
of the security and defense sector, as well as higher education institutions with specific training conditions.
Thus, we proceed from the criterion of training a specialist for the security and defense forces regardless of
the level and degree of education.
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To understand the concepts of "discrimination” and "prevention and combating discrimination”, we should
refer to the relevant provisions of the Law of Ukraine "On Principles of Prevention and Combating
Discrimination in Ukraine". According to paragraph 2 of part 1 of article 1 of this Law, "discrimination is a
situation where a person and/or group of persons, based on their characteristics of race, skin color, political,
religious and other beliefs, gender, age, disability, ethnic and social origin, citizenship, family and property
status, place of residence, language or other characteristics, whether actual or presumed, are restricted in the
recognition, realization, or enjoyment of rights and freedoms in any form established by this Law, except in
cases where such restriction has a legitimate, objectively justified purpose, and the means of achieving it are
appropriate and necessary." (emphasis added — O. K.) [4].

We believe that such a legislative definition of the concept of "discrimination" needs to be improved,
because in legal terms, it is possible to bring a person to some type of liability not for a "situation" but for
committing a certain unlawful act (action or inaction).

In view of the above considerations, we propose the following definition of the concept: discrimination is an
unlawful and unjustified restriction in the recognition, exercise or enjoyment of human and civil rights and freedoms
on the grounds of race, skin color, political, religious and other beliefs, gender, age, disability, ethnic and social
origin, citizenship, marital and property status, place of residence, language or other grounds.

Neither the Law of Ukraine "On the Principles of Preventing and Combating Discrimination in Ukraine"
nor other legal acts contain a definition of the concept of "preventing and combating discrimination". However,
this is important in the context of ensuring a unified approach of authorized entities to the implementation of
a number of measures to prevent and combat this socially harmful (and sometimes dangerous) phenomenon.
Therefore, the development of an appropriate improved conceptual framework for the subject matter of the
study is a prospect for further scientific research.

The study also showed that the issue of preventing and combating discrimination in the system of training
specialists for the security and defense forces of Ukraine should go beyond the gender approach [10, 11] and
be considered much more broadly, because today in the chosen field of study human rights are violated not
only on the basis of gender, but also on the following grounds (which constitute the content of discrimination)
such as disability (a consequence of the participation of many specialists in hostilities to repel the armed
aggression of the russian federation against Ukraine), property status (discrimination is caused by the
promotion of some persons with the restriction of career growth of others or the granting of other privileges,
which acquires signs of corruption) and others, the list of which, by the way, is not exhaustive and may include
such features as nepotism, compatriotism, etc.

Given this state of affairs in the national system of training specialists for the security and defense forces,
it is appropriate to turn to the comparative legal (comparative) method, which allows us to study foreign
experience in the field of preventing and combating discrimination in the security and defense sector. Thus,
there are two main areas for further improvement of the scientific and conceptual framework for preventing
and combating this phenomenon: 1) external direction — identification and improvement of key aspects to
ensure full implementation of international legal obligations and implementation of international treaties of
Ukraine in the field of realization and protection of human and civil rights and freedoms, combating
discriminatory manifestations in society, as well as continuation of sustainable reform of the security and
defense sector, as defined in a number of national strategic documents; 2) internal direction — improvement of
organizational and legal framework and practical recommendations for preventing and combating
discrimination in the system of training specialists for the security and defense forces of Ukraine, based on
international legal standards on human rights and progressive foreign practices of anti-discrimination activities
in the security and defense sector.

Conclusions

Thus, based on the results of the development of the theoretical foundations for preventing and combating
discrimination in the system of training specialists for the security and defense forces, the following
conclusions have been drawn.

1. It has been established that so far there has been no comprehensive study on the development of
theoretical foundations for preventing and combating discrimination in the system of training specialists for
the security and defense forces of Ukraine. This became one of the arguments in choosing the topic of scientific
research, formulating the purpose of the study and setting the relevant tasks.
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2. An improved definition of the concept of "discrimination" is proposed. Discrimination is an unlawful
and unjustified restriction in the recognition, exercise or enjoyment of human and civil rights and freedoms on
the grounds of race, skin color, political, religious and other beliefs, gender, age, disability, ethnic and social
origin, citizenship, marital and property status, place of residence, language or other grounds.

3. It is argued that the social and legal need to prevent and combat discrimination in the system of training
specialists for the security and defense forces of Ukraine is due to the following factors: 1) inconsistency of the
principles of preventing and combating discrimination in the system of training of specialists with the requirements
of the legal framework of Ukraine and international standards in this area; 2) the existence of problems of
dependence of career growth in the security and defense sector of Ukraine on various subjective signs of
incompetence (one of the key factors of discrimination); 3) the need for regulatory and legal consolidation of the
peculiarities of preventing and combating discrimination in the system of training of specialists; 4) lack
of conceptual approaches to preventing and combating discrimination in the system of training specialists;
5) lack of scientifically based and practice-oriented mechanisms (algorithms, recommendations, etc.) to prevent
and combat discrimination in the system of training specialists; 6) complicated implementation of the Law of
Ukraine "On the Principles of Preventing and Combating Discrimination in Ukraine" due to the large-scale russian
invasion of February 24, 2022, due to the lack of guidance on the current realities of the functioning of the security
and defense forces of Ukraine; 7) divergence of modern scientific approaches to the formation of the principles of
preventing and combating discrimination in the system of training specialists for the security and defense forces of
Ukraine in the context of the transition to NATO standards.

4. Two main areas for further improvement of the scientific and conceptual framework for preventing and
combating discrimination in the security and defense sector are proposed: 1) external direction — identification
and improvement of key aspects to ensure full implementation of international legal obligations and
implementation of international treaties of Ukraine in the field of realization and protection of human and civil
rights and freedoms, combating discriminatory manifestations in society, as well as continuation of sustainable
reform of the security and defense sector, as defined in a number of national strategic documents; 2) internal
direction — improvement of the organizational and legal framework and practical recommendations for
preventing and combating discrimination in the system of training specialists for the security and defense
forces of Ukraine, based on international legal standards on human rights and progressive foreign practices of
anti-discrimination activities in the security and defense sector.

Further research will be aimed at developing a conceptual model for preventing and combating
discrimination in the system of training specialists for the security and defense forces of Ukraine.
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O. B. Kypkina

TEOPETHUYHI 3ACAJIU 3ATTIOBITAHHS TA MPOTUIIT I[I/ICK‘JPI/IMIHAI_IIi B CUCTEMI
HIAIOTOBKHA ®AXIBIB JJI1s1 CUJI BE3IEKU 1 OBOPOHU

Haoano xapaxmepucmuxy meopemuunum 3acadam 3anobicanna ma npomudii OUcKpuminayii ¢ cucmemi
niocomoexu axisyie 0ns cun b6esnexu 1 060poHu. 3’scosano, wo domenep He NPOBOOUNOCS KOMNILEKCHO20
00CNIOMNCEHHS CMOCOBHO PO3POONEHH MEeOPemUyHUX 3dcad 3anodieanHs ma npomuoii Ouckpuminayii 6
cucmemi niocomosxu ghaxisyie 0ist cun bezneku i 060poHu YKpainu, wo cmano 0OHUM 3 apeyMeHmie aubopy
memu HAyKo8020 NOULYKY, (hOPMYTI0EAHHS Memu QOCHLONCEHHSL 1l NOCTAHOBKU BIONOBIOHUX 3A60AHD.

3anpononosano s0ockonanene usHayenHs NOHAMMSL «OUCKpUMIHayisy. [Juckpuminayicio € nenpagomipHe
Ul HeOOIPYHMOBAHE 0OMEICEHHS Y USHAHHI, peanizayii abo KopucmysanHi npasamu i c6o6o0amu 10OuHU i
2POMAOSHURA 30 O3HAKAMU PACU, KOJbOPY WKIPU, ROTTMUYHUX, PENIIUHUX MA THUWUX NePEKOHAHb, CIAMI, GIKY,
iHBANIOHOCMI, eMHIYHO020 U COYIANbHO20 NOX0OIHCEHHS, 2DOMAOAHCINEA, CIMEUHO020 U MAUH08020 CIMAHY, MICYs
NPOACUBAHHSL, 30 MOGHUMU YU THUUMU OZHAKAMU.

Buokpemneno uunnuxu, wo 3ymoemonms coyianbHo-npasosy HeoOXiOHicmb 3anodicanns ma npomuoii
OucKkpuminayii 6 cucmemi nio2omoexu gaxisyie 0ns cun desnexu i 0boponu Yxpainu.

3a pezynomamamu docaiodicenus 3apyoidicHo2o 00cs8ioy y cihepi 3anobicanus ma npomuodii OUCKpumMinayii
6 cexmopi Oe3nexu i 060POHU 3aNPONOHOBAHO 08 OCHOBHI HANPAMU NOOATLULIO20 80OCKOHALCHHS HAYKOBO-
KOHYenmyanpHux 3acad 3anobicamus ma npomuodii ybomy AGUWY:. 308HIWUHINI HANPAM — GUSHAYEHHS
NOMINUEeHHST KITIOYOBUX ACeKmi i3 3a0e3neueHtsi NOBHO20 SUKOHAHHS MINCHAPOOHO-NPABOGUX 30008 A3aHb
ma iMnaeMeHmayii MidCHapoOHUux 0020680pie Yxpainu y cqhepi peanizayii ma 3axucmy npas i c60000 i0OuHU
i epomaodanuna, npomudii OUCKPUMIHAYIUHUM NPOS8AM Y CYCHIIbCMGI, d MAKONIC NPOOOBIHCEHHS CIALO20
pegopmysanisi cekmopy be3nexu 1 000pOoHU, GUKIAOCHUX V HUZYL GIMYUZHAHUX CIPAMESTYHUX OOKYMEHMIB,
BHYMPIWHII HANPAM — YOOCKOHANEHHS OP2aAHI3aAYiliHO-NPABOBUX 3ACA0 | NPAKMUYHUX PeKOMEeHOayiltl w000
3anobicanus ma npomudii OUCKpuminayii 6 cucmemi nid2comosku gaxisyie 011 cun Oesnexu u 0OOPOHU
Yipainu, wo rpynmyemocs  Ha MIidCHAPOOHO-NPABOBUX CMAHOAPMAX 13 NPAG MOOUHU MA NPOSPECUBHUX
3apYOINCHUX NPAKMUKAX AHMUOUCKPUMIHAYIUHOL OisibHOCMI 8 cexmopi be3nexu 1l 000poHU.

Knrouosi cnosa: nayionanwua besnexa Yxpainu, oepocagua besnexa, cekmop besnexu ii 000poHu, cuiu
beznexu, cunu 060poHU, cucmema nio2omoexu Gaxieyis, OUCKpUMIHAYIs, 3an00icanHs, NPOMUOIS.
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