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LEGAL AND IDEOLOGICAL MODEL OF FORMATION OF SELF-REALISATION
OF THE PERSONNEL POTENTIAL OF THE NATIONAL GUARD OF UKRAINE

A comprehensive study of the self-realisation of the National Guard of Ukraine personnel potential is carried
out. The author's vision of the factors influencing the formation of legal and ideological consciousness of the
personnel potential during military service is formulated, and the levels of interaction between personnel
potential, society and the State are determined. Based on the results of the study, the author's position
on the legal and ideological model of formation of self-realisation of the personnel potential of the National
Guard of Ukraine as a component of social and legal support of the National Guard of Ukraine personnel, its
steps and stages and phases of development is presented. Attention is focused on the problematic issues arising
at the current stage of development of the State.
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Statement of the problem. As a military formation with law enforcement functions the National Guard
of Ukraine (NGU) is in a state of constant development in the context of European integration and armed conflict.
An important component of this process is personnel potential, the requirements for which vary depending
on external and internal threats. As a result, the performance of service and combat tasks by servicemen of the
NGU requires not only motivational efforts but also the desire for self-realisation. In support of this, let us quote
the famous Ukrainian philosopher I. Boichenko: "To become a personality, you need to find yourself, educate
and train yourself, determine your place in life, show yourself to the world, take your place in it and act with
dignity" [1]. In other words, the self-realisation of each serviceman of the NGU has a significant impact on the
personnel potential of the National Guard of Ukraine and the overall state of the defence capability of our state.

Thus, the study of the urgent problems faced by personnel potential in their daily activities and the factors
influencing the legal consciousness of servicemen, as well as the degree of influence of self-realisation on the
quality of performance of service and combat tasks provide the basis for a broad scientific discussion and
determine the relevance of the issues under study. A comprehensive approach to clarifying the factors
determining self-realisation as a component of the social and legal consciousness of servicemen during military
service, and the reflection of the author's position on the definition of the phenomenon of "self-realisation",
as well as its stages and phases of development, levels of interaction between personnel potential, society and
the State within the framework of the legal and ideological model, constitute the novelty of the chosen topic.

Analysis of recent research and publications has shown that a significant number of legal scholars have
studied similar topics: V. B. Averianov, H. V. Atamanchuk, Yu. V. Allerov, O. M. Bandurka, Yu. P. Babkov,
Yu. P. Bytiak, V. 1. Kyrylenko, A. M. Kolodii, V. Y. Pashynskyi. A. O. Kobzar, O. V. Kopanytsia, V. M. Hrytsiuk,
B. P. Andresiuk, V. V. Yahupov, O. M. Shcherbinina, V. I. Pasichnyk, I. I. Lipatov, A. S. Midina, etc.

The problems of moral and psychological support, in particular, the issue of analysing the psychological
stability of personnel during the performance of assigned tasks, were studied by V. V. Yahupov, I. I. Lipatov,
V. M. Hrytsiuk, and O. V. Kopanytsia. The scientific work of V. I. Kyrylenko reveals the issue of defining the
concepts of "legal work" and "legal culture", the study of B. P. Andresiuk — the essence of the concept of "legal
training", O. V. Kryvenko — the issues of social and legal protection of servicemen, O. M. Shcherbinin — the current
state of social protection of servicemen and prospects for improving legislation [2]. At the same time, the problems
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of social and legal security have not yet received a comprehensive scientific and theoretical study with specific
conclusions, and therefore require further research, which is particularly relevant in today's realities.

The purpose of the article is a comprehensive study of the self-realisation of the National Guard of Ukraine
personnel potential by identifying the factors which determine self-realisation as a component of the social
and legal consciousness of servicemen during military service, reflecting the author's position on the definition
of the phenomenon of "self-realisation", as well as its stages and phases of development, levels of interaction
between personnel potential, society and the State within the framework of the legal and ideological model.

Summary of the main material. The human resources of any sphere of human activity are always
in the public eye. However, from the military point of view, it has gained special attention since the beginning
of the russian federation's armed aggression against Ukraine, as personnel potential and weapons play a crucial
role in the development of military leaders' strategy.

Thus, our attention is drawn to the scientific work of A. S. Midina, which accumulates various definitions
of the essence of personnel potential, expressed by both scholars and the author herself: "The personnel
potential of the National Guard of Ukraine is a complex multifaceted category regulated by the norms
of military and administrative law, which is based on and changes depending on administrative and legal
regimes, and includes an integral set of quantitative and qualitative indicators (capabilities) of the personnel
of the National Guard of Ukraine to detect, prevent, destroy and reduce the negative impact of the aggressor
(performing assigned combat missions in peacetime and wartime)" [3]. However, of particular interest
is A. S. Midina's vision of the model of development of the personnel potential of the National Guard
of Ukraine as a component of state regulation at different levels of government [3], where the author reveals
factors influencing the process of development of the NGU personnel potential through the definition of three
levels of management implementation: micro-level (tactical), medium level (operational), macro-level
(strategic). Self-realisation corresponds to the middle (operational) level of management [3].

In addition, we agree with the position of A. S. Midina regarding certain levels of interaction between the
personnel potential, society and the state (formal and informal). This approach to modelling personnel potential
development is useful, especially for risk assessment and vulnerability analysis of the personnel (staff,
management) recruitment system [3].

Taking into account the above model [3] and the definitions given in the Psychological Encyclopedia [4],
we consider self-realisation to be the process of development and implementation of ideas of the NGU
personnel potential in general and servicemen in particular to achieve the state policy through fullness and
satisfaction with life. After all, the phenomenon of self-realisation is directly related to the development,
motivation and self-improvement of an individual serviceman of the NGU following his/her internal needs,
values, talents and interests. In other words, self-realisation is a process in which a serviceman of the NGU
achieves full development of his potential capabilities, skills and abilities, set goals and a deep understanding
and expression of his essence and uniqueness, as well as realises internal needs and values, finds personal
satisfaction and meaning in life, achieves harmony between the inner self and the outside world [5].

In support of these words, let us turn to the views of C. G. Jung, the founder of the concept of "self-realisation",
which later became central to humanistic psychology, especially in the works of A. Maslow and C. Rogers.

C. G. Jung considered self-realisation to be a developmental process that integrates different components
of the personality. It is a "life-long journey" that involves a balance between conscious and unconscious
elements, leading to a deep understanding of oneself and a close alignment with one's true nature.

It is worth noting that the process of personal and professional self-determination of the personnel potential
in general and of the NGU serviceman in particular is not easy, since, on the one hand, existence in a military
environment puts forward several requirements for the serviceman's adaptation in the unit, and on the other
hand, self-realisation is closely linked to his uniqueness and originality. Each serviceman is a unique individual
whose life path can never be repeated by anyone else. However, some manage to find their place in life, while
others have to spend their entire lives in search, wasting the best years of their lives [5].

Therefore, we can state that the legal and ideological model of formation of self-realisation of the personnel
potential of the National Guard of Ukraine as a component of social and legal support of the NGU personnel:

— consists of a sequence of actions in the process of which self-realisation is formed from the stage
of an idea to the stage of a specific step, a technology in professional growth that is common in military
professional practice or military affairs;

— has several stages and phases (see Figure 1).

Fundamental (theoretical, legal, and research) studies in the field of professional development based on
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self-motivation can become the initial stage of the process of self-realisation. In the future, the results of these
studies will form a solid basis for the development of self-realisation of the NGU personnel potential in general
and of a serviceman in particular.

Applied research (Figure 1, block 2) is aimed at using fundamental knowledge in technology and
management. They are implemented at the stage of visualisation (Figure 1, block 3).

The transformation of knowledge into skills and abilities is carried out at the stages of training and military
professional practice (Figure 1, block 4, 5).

The stages of implementation of the acquired knowledge, skills and abilities, as well as professional growth
(Figure 1, blocks 6, 7) are responsible for the self-realisation of the NGU personnel potential in general and
of a serviceman in particular.

In practice, the scheme of stages and phases of self-realisation of the personnel potential of the National
Guard of Ukraine (Figure 1) within the framework of the legal and ideological model is cyclical and provides
for the possibility of returning from each subsequent stage to any previous stage in case of identifying new
problems and finding ways to eliminate them.

In addition, it should be added that the development of self-realisation of personnel potential (DSPP) of the
NGU is divided into two stages in time.

Stage 1. Idea and self-motivation (self-motivational) — the longest period (3—5 years or more), including
the period of visualisation.

Stage 2. Self-realization of the PP — the period of development of the personnel potential of the NGU
in general and of the military personnel in particular.

Idea Stage 1 of the DSPP Stage 2 of the DSPP
DSPP self-motivated self-realisation of the PP (development)
\ \

P, . \ ( \
L Fundamental Applied Military and Acquiring Professional

research research Visualisation Training prOfessional professional growth

practice knowledge
e 42 3E R 46 {7

Figure 1 — Legal and ideological model of the formation of self-realisation of the personnel potential
of the National Guard of Ukraine

Stage 1. Idea and self-motivation. The idea of self-realisation originates from the generation of ideas
of self-identification and self-improvement based on self-motivation and motivation from external factors.
Most often, this happens at the stage of fundamental research, where both the NGU personnel potential as
a whole and an individual NGU serviceman act as performers.

Phase 1. Fundamental research is the theoretical, legal and search activity of personnel potential to acquire new
knowledge and development. It is conducted independently by each serviceman of the NGU or by the head of a unit.

Phase 2. Applied research is aimed at applying new theoretical knowledge by the NGU personnel potential
in general and a serviceman, in particular, to achieve practical goals and solve assigned tasks.

It is tested and evaluated during research:

— the possibility of implementing the idea;

— the scale of the needs to implement the idea;

— potential opportunities to meet the identified needs.

Phase 3. Visualisation is the final stage of research, which involves the transition from the conceived idea
to its implementation. The result of this stage can be: the determination of a higher education institution for
further study, a decision to take advanced training courses or military internships in certain areas of service
and combat activities, obtaining a degree or academic rank, etc. In addition, the financial need to implement
the idea is taken into account.

Stage 2. Self-realisation of personnel potential (development). This is the period when the personnel
potential has reached the highest level of self-motivation and is full of energy to implement the plan and
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interact. It is at Stage 2 that the following stages are implemented: training; military and professional practice;
application of acquired knowledge, skills and abilities; professional growth.

Thus, the value of self-realisation of personnel potential is determined by its capabilities and their list
in descending order by performance indicator. The acquired knowledge, skills and abilities are confirmed by
diplomas, certificates, references and other state-issued documents.

It should be noted that the risks associated with organising and financing the self-realisation of personnel
potential are significant due to the low predictability of the results of the search for and implementation
of ideas. Thus, at the first stage, about 90 per cent of ideas yield negative results, and of the remaining 10 per
cent, not all research results are of military use.

In other words, the peculiarity of self-realisation of personnel potential is the need to search for an idea for
self-realisation and assess its prospects. Traditional methods of identifying prospects are as follows:
government orders, surveys of personnel potential (including testing), intuition, etc.

An important aspect in the process of self-realisation is the methods of decision-making by personnel
potential. They are conditionally divided into three groups: expert, scientific and combined.

Expert (intuitive) methods of decision-making are based on emotional perception and assessment of the
situation, the personnel potential of the NGU in general and a serviceman in particular (professional knowledge
and a significant period of military service are of priority).

Scientific methods of decision-making are fundamental to personnel potential. They are based on a detailed
study of the process of self-relaxation, forecasting its development and predicting the results of the
implementation of the decisions made. At the same time, as practice shows, it is impossible to cover all possible
conditions and options for the development (self-realisation) of personnel potential, so the chosen solution
is rational, i.e. one that ensures the maximum approximation of the NGU personnel potential to the desired
result, taking into account the uncertainty of the initial data of the conceived idea.

Combined methods combine expert and scientific methods for processing scientific judgements, such
as hierarchy analysis.

Thus, we conclude that in any case, managerial decisions of the NGU personnel potential in general
and of a serviceman in particular in the process of self-realisation must meet certain requirements (Table 1).

Table 1 — Key requirements for decisions made by personnel potential within the framework of their self-realisation

No Requirements Content of the requirements
1 Dedication Focus on achievement in the implementation of the conceived idea
2 | Reasonableness Focus on objective justification of the rationality of the decision
3 | Targeting Specific performers, time and place
4 | Security Composition and sources of required needs
5 | Hierarchy Compliance with delegated authority
6 | Directiveness Commitment to fulfil the idea

Decision-making involves three components:

— defining the problem to be addressed;

— formulating alternative solutions to the problem;

— making (choosing an option) a decision.

The fundamental principles include:

— continuous forecasting of the need for self-realisation of the NGU's personnel potential;

— dynamic prevention of gaps in the development of personnel potential;

— systematic introduction of new methods of knowledge in interrelated areas of public life;

— combining financial and motivational analysis of the performance of the NGU personnel potential with
the effectiveness of its self-realisation.

The above indicates that the strategy for the formation of self-realisation of the personnel potential of the
National Guard of Ukraine consists of a comprehensive programme of actions that defines the idea of the plan,
the main (strategic) goals, the distribution of opportunities and needs, as well as priority areas of self-realisation.

The success of the strategy depends on the stage of development of the NGU's personnel potential in general
and of a serviceman in particular (Table 2).
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Table 2 — Probability of successful application of the strategy of forming self-realisation of the NGU
personnel potential

Types of strategies
Stages .
No of personnel Offensive (new (li)rflfergifli\rfle
potential » P & Supportive Strategy «niche»
development oppotunities) knowledge,
P skills and abilities)
1 Growth High Low Low Low
2 Slowing growth Medium High-medium High High
Completeness Low Medium-high Medium-high Medium-high

As can be seen from Table 2, the objectives of applying the strategy of forming the self-realisation of the
NGU personnel potential at the strategic level (macro level) are:

— creation of socio-economic, organisational and legal conditions for the effective development and
use of the NGU's personnel potential in general and of NGU serviceman in particular;

— ensuring the implementation of modern strategies;

— implementation of new competitive ideas.

The needs for self-realisation of the NGU personnel potential should be attributed to the tactical level
(micro-level) of the legal and ideological model:

— the need for respect (for personal achievements, competence, respect from others, recognition);

— the need for self-expression;

— the need for self-realisation.

The needs for self-expression and self-realisation include the need to fulfil one's potential and grow, and the

desire to solve various problems [6].

Conclusions

1. Self-fulfilment of the National Guard of Ukraine personnel potential is the process of developing and
implementing the ideas of the NGU personnel potential in general and of a serviceman in particular to achieve
the state policy through fullness and satisfaction with life.

2. The legal and ideological model of the formation of self-realisation of the personnel potential of the
National Guard of Ukraine as a component of social and legal support for the activities of the NGU personnel
provides for a sequence of actions in the course of which self-realisation is formed from the stage of an idea
to the stage of a specific step, technology in professional growth, which is common in military professional
practice or military affairs. The model consists of several stages and phases. Stage 1 "Idea and self-motivation"
includes the following phases: basic research (1); applied research (2); visualisation (3). Stage 2 "Self-realisation
of personnel potential (development)" includes the following phases: training (4); military and professional
practice (5); acquisition of professional knowledge, skills and abilities (6); professional growth (7).

3. The extent of self-realisation of personnel potential is determined by the capabilities of personnel
potential and their list in descending order by performance indicator.

4. The factors influencing the process of development of the National Guard of Ukraine personnel potential
are carried out through three levels of management: micro-level (tactical), medium-level (operational), and
macro-level (strategic). Self-realisation corresponds to the middle (operational) level of management.
At the strategic level (macro level), there is a strategy for the formation of self-realisation of the NGU
personnel potential, and at the tactical level (micro level), there are needs for self-realisation
of the NGU personnel potential.

5. Interaction between personnel potential, society and the state takes place at both formal and informal levels.

Areas for further scientific research include identifying ways to implement the principles of transparency, integrity
and honesty within the legal and ideological model of formation of self-realisation of the personnel potential of
the National Guard of Ukraine as a component of social and legal support for the activities of the NGU personnel.
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ITPABOIJEOJIOI'TYHA MOJEJIb ®OPMYBAHHSI CAMOFEAJIB"AHIT
KAZAPOBOI'O IOTEHOIAJTY HAHIOHAJIBHOI I'BAPJII YKPAIHHA

Tlposederno komniekchHe 00CaiOHceHHs camopeanizayii kaopoeozo nomenyiany Hayionansvhoi 26apoii’ Ypainu.
Cohopmynvosano asmopcvke Oauenns axmopie eniusy Ha HopmyeanHs npasoioeonoziunHoi ceidoomocmi
Kaoposo2o NOMeHYiany nio 4ac NpoxooNCceHHs GIICLKOBOL CyHcOU, a MAKONC BUHAYEHO PIBHI 83AEMOOIL MidiC
KAOpoBUM NOMEHYIAIOM, CYCRIIbCIMBOM I 0epicasor. 3’c08aH0, WO camopeanizayis Kaopoeoco NOMeHyiany
Hayionanorhoi 2eapoii’ Yrpainu sense coboro npoyec pozsumky ma peanizayii ioeu kadpogozo nomenyiary HI'Y
6 YILIOMY [ KOJICHO20 OKPEMO2O BIICbKOBOCHYICOOBYST 3 Memolo OO0CACHEeHHs. NONIMUKU O0epicasu depes
NOBHOYIHHICMb § 3a00801eHICMb dcummsam. Beruuuna camopeanizayii kadposoeo NOMEHYIATy SUSHAYAEMbCS
MOJCTIUBOCIIAMU ~ KAOPOBO2O NOmeHyiany ma ix nepenikom Yy HOpsOKYy YOVBAHHA 304  NOKAHUKOM
PE3YTLIMAMUEHOCHII.

Daxmopamu 8naUBy HA Npoyec po3sUMKy Kaoposozo nomenyiany Hayionanvhoi 2eapoii Ykpainu € mpu
PIBHI 0epiicasHoe0 YNPAGIIHHA: MIKPOPIGeHsb (MAKMuyHUll), cepedHili pigeHb (OnepamueHull), MaKpopieeHs
(cmpameeiunuti). Camopeanizayis 8i0nosioae cepednbomy (onepamusHoMy) pieHIo YAPAGIIHHI, cCmpamezis
hopmysanns camopeanizayii kaoposozo nomenyiany HI'Y — cmpameziunomy pienio (maxpopismio);, nompeou
camopeanizayii kaoposozo nomenyiany Hayionanonoi eeapoii’ Yrpainu — maxmuunomy pienio (MiKpopieHio).

Bzaemoois migic kaoposum nomenyianiom, CycnitbCmeom i 0epaicasoro 30ilUCHIOEMbC HA (PopMarbHOMY
i HehopmanbHOMY DIGHSIX.

Kpin moeo, 3a pesynomamamu 00Cai0sHceHHs HAOAHO A8MOPCHKY NOZUYIIO U000 NPABOIOeON02IUHOT MOOeNT
dopmysanna camopeanizayii kaoposoeo nomenyiany Hayionanvuoi eeapoii Yrpainu sk xomnonewma
CoOYianbHO-NPaso6ozo 3abesneyents OisnbHocmi 0co606o2o ckaady HI'Y, it cmadili ma emanis po3eumxy.
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Ilpasoioeonociuna modenv opmysanus camopeanizayii kaoposozo nomenyiany Hayionanenoi 2eapoii
Yrkpainu sx  komnonemwm coyianbHo-npasoeo2o 3abesneuenus OisibHocmi 0cobosoco cknady HIY
CKAA0AEMbCSL 3 NOCII008HOCI Oill, Y NPoyeci sIKUX camopeanizayis popmyemscsi 8i0 cmadii idei 00 cmaoii
KOHKPEMHO20 KPOKY, MEXHON02I Y npopecitinomy 3p0Cmanti, wo € NOUUPEHOI Y GIliICbKOBO-NPOeCilHill
npakmuyi yu 8iticbkogili cnpasi. Modenv mae euensd uusku cmaodiu ma emanie. Cmadia 1 «ldes i
CAMOMOMUBAYINY OXONTIOE MAKi emanu. yHOAMenmanivHi 00caiodicentns (1); npuxnadui oocnioxcenns (2);
sizyanizayis (3). Cmaodia 2 « Camopeanizayis Kaoposo2o NOmMeHyiany (Po36umox)»: Haguauts (4); 6iticbkoso-
npogeciiina npaxmuxa (5),; nadbymms npogpeciiinux 3HaHb, YMIiHb | Hasu4ok (6); npogecitine spocmansi (7).

Axyenmosano maxkoossc y8azy Ha npoOIeMHUX NUMAHHAX, WO BUHUKAIOMb HA CYHYACHOMY emani po3eumKy
Odeporcasu.

Knrouoei crosa: npasoioeonozina mooennb, kadposuil nomenyian, ocobo6uil ckiao, iticbKo8oCayico08yl,
camopeanizayis, MOmueayis, cCoyiaibHO-NPaAsose 3abe3neuens, pisHi 63aemooil, haxmopu niugy, po36UmoK
Hayionanvnoi eeapoii’ Yrpainu.
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